evaluation design does not permit examination of changes in program effects over time because time since leaving the program cannot be a variable in this design.
There are statistically significant in-program and postprogram effects on weekly earnings, largely attributable to enhanced employme rates, but also due in a modest way to small but statistically significant increases in hours worked and wage rates received (in the postprogram period).  In-program earnings effects during the school year were estimated to ränge between 46 and 161 percent higher than weekly earnings in the absence of the program. Comparable earnings effects during the summer periods vary between 48 and 65 percent.
During Operation, the entitlement program significantly lowered unemployment rates and raised employment and labor force participatio rates for young blacks äs well äs for all youths. The magnitude of t effect was sufficient to eliminate substantially the employment and unemployment differentials between black and white youths eligible fo the program. Thus, employment-to-population rates for blacks increas from 21.1 to 41.3 percent, and those of whites increased from 31.2 to 37.4 percent during the program (Farkas et al.r 1982).  unemployment rates decreased during the program, from 72.1 to 51.7 percent among black eligibles and from 61.1 to 54.8 percent among white eligibles.
An important finding of the YIEPP evaluation is that approximatel two-thirds of the youths eligible for the program did participate at some time. This finding means, in part, that youths are willing to work at the minimum wage but that in the absence of a program like YIEPP employers are unwilling to hire äs many (at the minimum wage) w wish to work.  It may also mean, in part, that in the absence of such program in-school youths are not äs likely to be in the labor force. YIEPP demonstrated that a System can be found to employ significant numbers of disadvantaged youths.
YIEPP Jobs were largely in the public sector; private sector involvement increased over time, but the participation rate of privat business was generally low.  The percentage of all youth Job hours spent working for private work Sponsors increased from 14 percent in September 1978 to 23 percent in June 1980.
Although not empirically tested under entitlement, the effect of varying subsidy rates on private employers1 willingness to participat was estimated in Baltimore and Detroit using employers8 responses to hypothetical questions:  "Would you be willing to act äs a work spons at a 50 percent subsidy, a 75 percent subsidy, etc."? No comparison was made between expressed willingness to participate and actual behavior (Ball et al., 1981). Only 5 percent of businesses said they would participate if offered a 50 percent subsidy; 10 percent said ye with a 75 percent subsidy. Even at a 100 percent subsidy, only 18 percent of private employers surveyed said that they would participate. While the elasticity of the employer participation rate with respect to changes in the subsidy rate appears high, i.e., a doubling of the subsidy rate more than doubles the indicated

